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Another New Reason to Call Supplemental Health Care!

We are happy to announce a new relationship with Lifespan Health
System of Rhode Island! Lifespan includes: Rhode Island Hospital,
The Miriam Hospital, Newport Hospital, Hasbro Children’s Hospital,
and Bradley Hospital. Opportunities exist for our seasoned travelers
in various Critical Care units, ED, Cardiology, Dialysis, CVOR and ex-
perienced Cardiology Nurse Practitioners. The Lifespan system is the
state’s largest Level 1 Trauma Center and is the teaching hospital for
Ivy League Brown University School of Medicine. This is a great oppor-
tunity to work in one of America’s most historic cities, Providence, RI.
Providence is located just 45 minutes south of Boston and 20 minutes
from some of the country’s most beautiful beaches. Rhode Island is a
walk-thru state allowing you to obtain your Rl license in a matter of days.
Call your recruiter today to find out more information about these high
paying opportunities with Lifespan.

Rhode Island Hospital

The Miriam Hospital

Middletown Beach
Rhode Island

Call Supplemental Health Care today at 1.800.543.9399 to discuss these opportunities. Our recruiting
staff is ready to assist you in starting your new adventure in some of America’s best hospitals in some

of the most exciting areas of the country. Discover why “when quality, service and performance matter,
health care professionals turn to Supplemental Health Care”!




Nursing Notes & Shots

“Hello Candie,

Here’s a picture of my newest baby...\We have to get together...so you can see
my two babies...talk to you soon!”

Sandy Dressler, RN

Congratulations to Sandy, the proud mommy of Omarr Juan Richardson (pic-
tured at 3 days, 7 Ibs 80z, 19 1/4 inches)

Thank you for sharing your bundle of joy with us!

Upcoming Shows

Nursing Spectrum | Teaneck, New Jersey | April 26, 2007

Geoff Sherman, Area Sales Manager and Maryellen Bojanek, RN, Director of Quality and Clinical Ser-
vices will be attending the Nursing Spectrum Conference, held in the tri-state area next month. The
exhibits/conference will be at the Teaneck Marriott. If you’re attending or know a colleague that is,
please come by Booth #508 to say hello and enter our raffle!!!

We Listen to Understand

Kudo for a nice job to Sam Sama, RN, currently on his third assignment for Supplemental Health Care at Newark
Beth Israel MC in Newark, New Jersey. A patient’s wife, Mrs. Sabio, took the time to call our office and let us know
how much she appreciated the top-notch care you provided while recently caring for her husband. Mrs. Sabio wanted
Supplemental Health Care to know how dedicated, caring and hard working you are.

Thanks to Cary Kennedy, RN, for calling in to let us know about how responsive her recruiter, Drew Harding, Division
Manager, has been to her needs. Cary, after completing an assignment in Fresno, California, called Drew and asked if
Supplemental Health Care had any opportunities in a small town in Wisconsin. Drew, working collaboratively with Area
Sales Manager, Todd Cleckley, marketed Cary for an opportunity in Dodgeville, WI. Cary expressed how pleased she
was with the customer service she received from Drew and how pleasantly surprised she was that Supplemental Health
Care was able to secure this assignment for her. Cary has worked for other travel companies in the past and wanted to
let us know how grateful she is for the personal attention provided by the staff at Supplemental Health Care in meeting
her specific travel needs.




Health Care Professional of the Month

It's a pleasure to present Nina Moore, RN as Supplemental Health Care’s
Health Care Professional of the Month for March. Nina, a native of Lolo,
Montana, graduated from the Methodist Hospital School of Nursing. Nina
has extensive experience providing patient care in the psychiatric/behavioral
health arena. “l am currently in Minnesota, where the state is developing a
new inpatient mental health system. The program and the buildings are all
Supplemental RN's (it to 1t ) Ellen state of the art. It is evolving and challenging.” A common theme through-
McGregor and Nina Moore from out Nina’s professional accomplishments is “being challenged”. “That’s the
Minnesota; Beth and Donnie  reason | started traveling three years ago. | was working nights and didn’t
Silmon from Louisiana  feel challenged.” lronically, the reason Nina chose to travel is no longer the
reason for her decision to continue traveling. “I know if I'm not content with
my position, it will only last 13 weeks. However, that has never been the
problem. | have traveled to three different places and have chosen to remain
for multiple contracts at each assignment. The people I've met have just been
great and the experiences have been interesting and educational.”

Nina is the proud mother of 5 and grandmother of 11. “At a ‘regular’ job
Nina and family at 60th wedding You frequently have to beg to get time off for special events in your life. By
anniversary celebration for parents. traveling, | have special times written into my contract. | was able to take a
couple of weeks for the birth of my 11th grandchild last summer in Texas.
Over Thanksgiving, | was able to take a week off to be with my entire family
to celebrate my parents’ 60th wedding anniversary. Unless you have a lot of
seniority no ‘regular’ job lets you take time off in prime time.” In her free time
Nina enjoys sewing, quilting, jewelry making, beading, and beautiful sunsets.
“One of the hardest parts about traveling is being away from my family, who
live in 4 different states. | know my kids thought | was crazy when | started
traveling but they are married with families of their own. | hope that they
follow my example and step ‘outside the box’. My husband has been my
biggest supporter and encourager, so he has made it much easier. Oh, yes,
the money is great, too!”

Marty Rastelli,
Division Manager

Marty Rastelli, Nina’s recruiter, reports “Nina was one of the first nurses |
recruited in my career at Supplemental Health Care. Nina has always been
easy to work with. On every assignment from North Carolina to California,
Nina has been loved by the staff. | mentioned to her at the beginning that |
envisioned partnering with her for 20 years, and | sincerely think that is pos-
sible. Itis an honor to be Nina’s recruiter and friend.” Nina relates, “Marty is
so good to work with. My husband and | are going on a cruise in April with my
[VIP] points. Supplemental Health Care is paying for it! Sometimes | hear
about other companies offering a better deal. |, like everyone else, check it
out. When | put a pencil to it and remember how good Supplemental Health
Care has been to work for, | stick with Supplemental Health Care. Now all |
need is a contract in Montana!”

Everyone at Supplemental Health Care, especially
Marty Rastelli, Division Manager, would like to congratulate Nina with the Health
Care Professional of the Month Award.
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Employee of the Month

It's with great pleasure that we present our March Employee of the Month, Rick Majors. Rick
started with Supplemental Health Care in June 2006, after studying psychology at SUNY Albany.
According to Christopher Long, Director of Operations, “Rick made his mark from the day he
started. Within the first few months of his employment at Supplemental Health Care, Rick was
recognized with the ‘Head and Shoulders Above the Rest Award’ for performing above and beyond
expectations. This award, which is given out by our Regional Vice President, is quite an honor
within our company. Rick does not rest on his past laurels, he continues to shine and out-perform
expectations at every level. It is a privilege to have Rick Majors on our staff.” Kathryn Patchel,

Rick Majors with his Division Manager, and Rick’s supervisor concurs, “| am so happy to have Rick on my team. His

daughter Carly Ann professionalism and courteous demeanor make him a pleasure to work with. Rick is dedicated,
focused, and gives 100% at all times. He certainly exemplifies our [.C.A.R.E. core values and |
know that he will continue to excel here at Supplemental.”

Rick offers, “The people that I'm surrounded by make the job easy...great management...awesome
support staff...and | am lucky enough to work with some wonderful nurses. | look forward to com-
ing to work. | see every day as an opportunity to make a new friend. As a plus, it makes me feel
good to be able to help someone find a job that pays well in a place that they really want to be!”

Rick, a single parent and a doting father to Carly Ann (a kindergartner who just celebrated her sixth
birthday) states, “Carly Ann helps motivate me. Everyday she asks if | was able to help anyone
find a job. I like telling her when | have been able to.” Prior to working with Supplemental Health
Care, Rick worked as a restaurant manager and server. “This job really is a good fit for me and
you can'’t beat the hours!”

According to Lisa Ann Miranda, Training Manager, “Even though he’s been with our company
for less than a year, Rick is a superstar recruiter and an absolute pleasure to be around!” Sandi
Kennedy, Clinical Services Manager, agrees. “It is a pleasure to work with Rick Majors and his
travelers. He is always so involved and ‘hands on’ with compliance challenges, which makes our
Rick (Ieft) with his teammates (It to team’s job_much easier. Rick i_s ajoy to be ar_ound and is always thinking of ot_hers. He su_rprised
1) Ryan, Carolyn, Kathryn, Vicand  the Compliance Team by treating them to a pizza lunch as a thank you for taking care of his trav-
Terri (front) elers. It's gestures of kindness that make Rick a special person. No wonder he was voted for
Employee of the Month.”

Congratulations and thank you from all of your co-workers at
Supplemental Health Care for your well deserved “Employee of the Month”
recognition, Rick!!!

The Compliance Corner

All of our compliance staff encourages you to take advantage of the $100 compliance
bonus!!!

The Compliance Team looks forward to hearing from you today!

Sandi Kennedy, R.N., Clinical Services Manager - ext 110; SKennedy@travelnurses.com
Katharine Vaseliv, Compliance Specialist - ext 138; KVaseliv@travelnurses.com
Stephanie Winkler, Compliance Specialist - ext 115; SWinkler@travelnurses.com

Katie Kennedy, Compliance Specialist - ext 159; KKennedy@travelnurses.com

Larry Strasner, Compliance Specialist - ext 151; LStrasner@travelnurses.com

Yvette Bedgood, Compliance Associate - ext 146; YBedgood@travelnurses.com
StacylLee Mackowiak, Compliance Associate - ext 212; SMackowiak@travelnurses.com
Kelly LeFrois, Compliance Assistant - ext 142; KLeFrois@travelnursing.com




